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§403.3 What regulations apply?

The following regulations apply to
the State Vocational and Applied Tech-
nology Education Program:

(a) The regulations in 34 CFR part
400.

(b) The regulations in this part 403.

(Authority: 20 U.S.C. 2301 et seq.)

§403.4 What definitions apply?

The definitions in 34 CFR 400.4 apply
to the State Vocational and Applied
Technology Education Program.

(Authority: 20 U.S.C. 2471)

Subpart B—What Are the State’s
Organizational and Planning
Responsibilities?

§403.10 What is the State board?

A State that desires to participate in
the programs authorized by the Act
shall, consistent with State law, des-
ignate or establish a State board of vo-
cational education (State board). The
State board must be the sole State
agency responsible for the administra-
tion or the supervision of the State’s
vocational and applied technology edu-
cation program.

(Authority: 20 U.S.C. 2321(a))

§403.11 What are the principal respon-
sibilities of the State board?

The principal responsibilities of the
State board must include—

(a) The coordination of the develop-
ment, submission, and implementation
of the State plan;

(b) The evaluation of the programs,
services, and activities assisted under
the Act, as required by §§403.32 (a)(7)
and (b)(9) and 403.201 through 403.204;

(c) The development, in consultation
with the State council on vocational
education, of the State plan and its
submission to the Secretary, as re-
quired by §§403.30 through 403.34;

(d) Consultation with the State coun-
cil on vocational education and other
appropriate agencies, groups, and indi-
viduals, including business, industry,
and labor, involved in the planning, ad-
ministration, evaluation, and coordina-
tion of programs funded under the Act;

(e) Convening and meeting as a State
board, consistent with applicable State
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law and procedure, when the State
board determines it is necessary to
meet to carry out its functions under
the Act, but not less than four times
annually; and

(f) The adoption of those procedures
the State board considers necessary to
implement State level coordination
with the State job training coordi-
nating council in order to encourage
cooperation between programs under
the Act and programs under the Job
Training Partnership Act (JTPA) (29
U.S.C. 1501 et seq.).

(Authority: 20 U.S.C. 2321(a))

§403.12 What are the additional re-
sponsibilities of the State board?

(a) The State board shall make avail-
able to each private industry council
established within the State under sec-
tion 102 of the JTPA a current listing
of all programs assisted under the Act.

(b)(1) The State board, in consulta-
tion with the State council on voca-
tional education established under
§403.17, shall establish a limited num-
ber of (but at least two) technical com-
mittees to advise the State council and
the State board on the development of
model curricula to address State labor
market needs. The technical commit-
tees shall develop an inventory of
skills that may be used by the State
board to define state-of-the-art model
curricula. This inventory must identify
the type and level of knowledge and
skills needed for entry, retention, and
advancement in occupational areas
taught in the State.

(2) The State board shall establish
procedures that are consistent with the
purposes of the Act for membership,
operation, and duration of the tech-
nical committees. Their membership
must be composed of representatives
of—

(i) Employers from any relevant in-
dustry or occupation for which the
committee is established;

(ii) Trade or professional organiza-
tions representing any relevant occu-
pations; and

(iii) Organized labor, if appropriate.

(c) Except for the functions described
in §403.11, the State board may dele-
gate any of its other administrative,
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operational, or supervisory responsibil-
ities, in whole or in part, to one or
more appropriate State agencies.

(d) The State board shall carry out
the responsibilities described in
§§403.13 through 403.18 and 403.200
through 403.208.

(Approved by the Office of Management and
Budget under Control No. 1830-0030)

(Authority: 20 U.S.C. 2321(a)(1), (f), (g))

§403.13 What are the personnel re-
quirements regarding the elimi-
nation of sex discrimination and
sex stereotyping?

(a) A State that desires to partici-
pate in the State Vocational and Ap-
plied Technology Education Program
shall assign one individual, within the
appropriate agency established or des-
ignated by the State board under
§403.12(c), to administer vocational
education programs within the State,
to work full-time to assist the State
board to fulfill the purposes of the Act
by—

(1) Administering the program of vo-
cational education for single parents,
displaced homemakers, and single
pregnant women described in §403.81,
and the sex equity program described
in §403.91;

(2) Gathering, analyzing,
seminating data on the—

(1) Adequacy and effectiveness of vo-
cational education programs in the
State in meeting the education and
employment needs of women, including
the preparation of women for employ-
ment in technical occupations, new and
emerging occupational fields, and occu-
pations regarded as nontraditional for
women; and

(ii) Status of men and women stu-
dents and employees in the programs
described in paragraph (a)(2)(i) of this
section;

(3) Reviewing and commenting upon,
and making recommendations con-
cerning, the plans of local educational

and dis-

agencies, area vocational education
schools, intermediate educational
agencies, and postsecondary edu-

cational institutions to ensure that the
needs of women and men for training in
nontraditional jobs are met;

(4)(i) Reviewing vocational edu-
cational programs, including career
guidance and counseling, for sex
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stereotyping and sex bias, with par-
ticular attention to practices that tend
to inhibit the entry of women in high
technology occupations; and

(ii) Submitting recommendations, to
the State board for inclusion in the
State plan, for programs and policies
to overcome sex bias and sex stereo-
typing in the programs described in
paragraph (a)(4)(i) of this section;

(5) Submitting to the State board an
assessment of the State’s progress in
meeting the purposes of the Act with
regard to overcoming sex discrimina-
tion and sex stereotyping;

(6) Reviewing proposed actions on
grants, contracts, and the policies of
the State board to ensure that the
needs of women are addressed in the
administration of the Act;

(7) Developing recommendations for
programs of information and outreach
to women concerning vocational edu-
cation and employment opportunities
for women, including opportunities for
careers as technicians and skilled
workers in technical fields and new and
emerging occupational fields;

(8) Providing technical assistance
and advice to local educational agen-
cies, postsecondary institutions, and
other interested parties in the State on
expanding vocational opportunities for
women;

(9) Assisting administrators, instruc-
tors, and counselors in implementing
programs and activities to increase ac-
cess for women, including displaced
homemakers and single heads of house-
holds, to vocational education and to
increase male and female students’ en-
rollment in nontraditional programs;

(10) Developing an annual plan for
the use of all funds available for pro-
grams described in §§403.81 and 403.91;

(11) Managing the distribution of
funds pursuant to §§403.81 and 403.91;

(12) Monitoring the use of funds dis-
tributed to recipients under §§403.81
and 403.91;

(13) Evaluating the effectiveness of
programs and activities supported by
funds under §§403.81 and 403.91;

(14) On a competitive basis, allo-
cating and distributing to eligible re-
cipients or community-based organiza-
tions subgrants or contracts to carry
out the Programs for Single Parents,
Displaced Homemakers, and Single
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